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Welcome to the Family Business Digest, a biannual publication by the Dubai Centre for Family Businesses

that offers key updates, expert insights, and practical guidance to support family business continuity and
generational growth.
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businesses in Dubai with a practical framework for $Ldll Lbloill ylna) g dasgall jyjed g0 .
governance, succession and legacy planning that aligns

The Dubai Department of Economy & Tourism, in partnership
with Dubai Chambers and Hourani & Partners, has published
the Dubai Family Business Guidebook to equip family
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Economy announced the registration of the first batch of
national companies in its Unified Family Business Registry,
marking a new chapter in regulatory engagement and official
recognition.

The UAE Federal Tax Authority has also published its Corporate Tax Guide on the Taxation of Family Foundations, effective 28 May 2025.
Through the EmaraTax portal, eligible family foundations can now elect to be treated as “unincorporated partnerships,” which allows
profits to flow directly to beneficiaries rather than being taxed at the foundation level. To qualify, foundations must be purely
asset-holding, serve UAE-resident or qualifying beneficiaries, and meet anti-avoidance and distribution requirements. This new guidance
not only preserves more capital for Dubai families but also strengthens governance and simplifies succession planning.

Dubai is also continuing to reinforce its status as a global hub for family-owned businesses. According to the Dubai International
Financial Centre (DIFC), the number of Family-Owned Businesses grew by 33% in 2024 in DIFC, rising from 600 to over 800. During the
same period, the adoption of Foundation structures increased by 51% to reach 671, reflecting growing interest in long-term wealth
preservation, succession planning, and philanthropic endeavours. This momentum is further amplified by the increasing influx of
high-net-worth individuals who view Dubai as a trusted jurisdiction for safeguarding and growing family wealth across generations.
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DRIVING IMPACT: OUR RECENT ACHIEVEMENTS
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Completed the Dubai Family Business Management
Programme, conducted the first of three NextGen Training
batches, and celebrated graduates of the Family Business
Advisory Certification.
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Hosted flagship events including the Governance Series, the
Women’s Majlis, and the Knowledge Series, as well as serving
as a strategic partner and participating in a panel discussion at
the Family Business Symposium organised by Al Tamimi & Co.
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Enhanced the ecosystem by launching the Family Business
Advisors Directory and appointing new Advisory Committee
members to boost connectivity and expertise.

Boosted knowledge access with new e-library translations
and wide use of the Governance Assessment Tool by 78
members of Family Businesses in Dubai.
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-§Lais I flllg salsll cisleillg Deepened community ties through engagement visits and a

Ramadan Suhoor with attendance of over 50 family
As a Featured Partner at the World Government Summit, we business leaders.
hosted an exclusive roundtable with government officials
and over 50 family business leaders to discuss governance,
succession, and economic impact.
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WHAT'S AHEAD: UPCOMING
EVENTS & INITIATIVES
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The second edition of Continuation of the Family Business
the Women’s Majlis in Knowledge Series Management
2025 Programme (DFBMP)
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PICKS FROM OUR E-LIBRARY
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Explore two expert reads for advisors, owners, and next-gen leaders:
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From Back Office to Executive Suite: The Evolving Role The Governance Marathon: Dynamic Durability in
of the Family Office Entrepreneurial Families Amid Disruptions
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Read more: Download Article

Read more: Download Research Report

Lo Lol deig st gl LWikiso o JiSig jolontl 0in bdrisl
Explore these resources and more in our growing E-Library.
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Communication Dynamics in Business Families:

Former BBC correspondent and coach Mike Sargeant shares
how better communication can strengthen trust in family
businesses drawing on 25 years of global experience.

Listen to the episode
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GOVERNANCE IN PRACTICE
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https://fblibrary.dubaichamber.com/resource/the-governance-marathon/
https://fblibrary.dubaichamber.com/resource/from-back-office-to-executive-suite-the-evolving-role-of-the-family-office-2/
https://fblibrary.dubaichamber.com/resource/governance-in-practice/
https://fblibrary.dubaichamber.com/resource/governance-in-practice/
https://fblibrary.dubaichamber.com/resource/communication-dynamics-in-business-families/
https://fblibrary.dubaichamber.com/

